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      AMERICAN BUILDERS SUPPLY  
Employment Application    

  

APPLICANT INFORMATION    

Last Name     First    M.I. 





Page 
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BACKGROUND CHECK DISCLOSURE AND AUTHORIZATION FORM 

http://www.adpselect.com/
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BACKGROUND CHECK INFORMATION: 

The information requested below is collected solely for the purpose of aiding the Company in running a background check 

in connection with your application for employment.  The employer is requesting that you provide this information to assist 

in conducting a thorough background check.  

 

First Name _______________________Middle Name __________________Last Name_________________________ 

 

Date of Birth ____/____/____ (Month/Day/Year)   

 

Social Security Number ____________________________________________________  
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Para informacion en espanol, visite www.consumerfinance.gov/learnmore o escribe a la C

http://www.ftc.gov/credit
http://www.ftc.gov/credit
http://www.ftc.gov/credit
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American Builders Supply  

Drug Testing Consent Form  
  

Pre-Employment- Every candidate applying for a job at American Builders Supply will be required to report to a local 

testing facility and provide the required specimens for analysis. If the test results are positive for unauthorized drugs, the 

individual will be denied employment and informed as to the reason.  

  

I hereby authorize any physician, laboratory, hospital or medical professional retained by American Builders Supply for 

screening purposes to conduct such screening and to provide the results to American Builders Supply, and I release 

American Builders Supply and any person affiliated with American Builders Supply and any such institution or person 

conducting the screening, from liability therefore.  

  

  

Applicant’s Signature:   

 
  

Applicant’s Name:   

 
  

Date:  

  
  

All new applicants that are employed by American Builders Supply, who resign or are terminated from their position 

within their 90 day probationary period, will be responsible for reimbursement of the cost for the pre-employment 

drug/Alcohol test.  

  
  


